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Dear Community Friends:

    t is with pleasure that we share with you our 2000-01 Report to the
Community.  This is the second annual report of its kind produced by Green
River Community College.  Over the past three years, the college has engaged
in a comprehensive strategic planning process. We identified and articulated
our vision and mission, institutional values, and seven college goals. Each
year, our dedicated faculty, staff, and administrators work hard to provide
quality programs and services to the community.  We continuously strive to
achieve our identified goals and make improvements based on the results of
our annual self-assessment.

Thank you for taking the time to read about our most recent progress. We hope
this Report to the Community provides you with useful information about
the college and demonstrates our commitment to quality.  As always, we look
forward to any comments you may have about the college’s efforts to demonstrate
its effectiveness.

Sincerely,

Community

Green River
at a Glance

■ A two-year public college founded
in 1965

■  A comprehensive community
college offering programs in 
academic education, professional 
and technical education, 
developmental education and 
continuing education

■ Located in Auburn, on 186 wooded 
acres, with satellite locations in 
Kent and Enumclaw

■ Accredited by the Northwest 
Association of Schools and 
Colleges and Washington State 
Board for Community  and
Technical Colleges

■ A total annual enrollment of 
approximately 16,800 full and
part-time students

■ Nearly 500 international students 
from 45 countries

■ Over 800 Running Start students 
from area high schools

■ Nearly 1,200 students receiving need-
based financial aid

■ Over 700 students enrolled in 
distance learning classes

■ Over 20% students of color
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Mission
Green River is a comprehensive community college that supports its students as they
transform their lives through education.  We assist students in achieving their personal
and professional goals as they train to enter the job market, prepare to transfer to other
colleges and universities, build their basic skills and seek personal enrichment. Through
innovative programs, responsive services and instructional excellence, we provide quality
education and training opportunities to our community and beyond.

Vision
Green River will be a leading community college recognized for its commitment to learning
and student success.

Role And Scope
Green River offers courses and programs leading to a variety of associate degrees, certificates
and diplomas in professional and technical fields and academic transfer. The college also
offers customized training, developmental and basic skills programs, as well as a variety
of noncredit activities and courses for personal enrichment. Students enroll at the main
campus in Auburn, the Center at Enumclaw, Skillstream in Kent, other community locations
and through distance learning. Green River also offers a variety of support services to
currently enrolled and prospective students to increase their chances for success.

1. Provide outstanding programs and 
services that are responsive to the 
needs of our students and the 
community.

2. Enhance student learning through 
exceptional teaching, innovative 
delivery systems and student-focused
support services.

3. Provide and maintain the technology,
equipment and facilities necessary 
to support student success.

4. Establish a work environment that 
promotes professional and personal 
development while enhancing 
employee satisfaction.

5. Strengthen the college's commitment
to access and diversity.

6. Make effective use of limited resources
through a strategic planning process.

7. Acquire additional resources to support
the college's mission.

Values
We the faculty, staff, administration and
the Board of Trustees of Green River
embrace the following values and beliefs:

■ Recognizing student success as
our highest priority

■ Providing access to those who
can benefit

■ Embracing diversity

■ Holding teaching excellence in
high regard

■ Recognizing the importance
of student involvement

■ Demonstrating accountability
for achieving our goals

■ Developing a global consciousness

■ Ensuring a safe environment

■ Preserving the natural environment

■ Promoting innovation

■ Fostering individual growth and 
development

■ Respecting the work and dignity
of the individual
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Highlights
2000-2001

Outstanding PTA Award. Part-time
instructor Julie Vernon ( pictured above
right), was selected as the winner of the
2001 Outstanding Physical Therapy
Assistant Award. This honor was presented
to Julie by the National Assembly of
Physical Therapist Assistants in recognition
for her service to the profession.

Who's Who Among America's
Teachers.  Six faculty members from Green
River were recognized for their teaching
excellence and honored in the sixth edition
of Who's Who Among America's Teachers.
This is the only recognition publication in
the nation honoring inspiring teachers as
designated by their former students. Green
River honorees included: Brad Johnson
(English), Doug Johnson (English), Jeff
McCauley (Engineering), Laura Moore-
Mueller (Math), Dana Rush (Astronomy)
(pictured above), and Roland Vieira
(Biology).

Colleges divided the 70 FTEs among the
12 identified colleges.

Leadership Award. Green River President,
Rich Rutkowski, received the Trustees
Association of Community and Technical
Colleges 2001 Award for Leadership. The
association, representing trustees from 34
community and technical colleges, honored
President Rutkowski for demonstrating ex-
ceptional leadership in furthering the mission
of community and technical colleges.

Quality Initiatives
Accreditation Success. Green River received a positive report from the Northwest
Association of Schools and Colleges after an interim visit focused on distance learning
and the measurement of student outcomes. The report noted that Green River provided
the necessary infrastructure to support its distance learning programs and that it had
made substantial progress since 1999. The report also praised Green River for developing
clearly identified procedures to measure student learning outcomes and methods of
assessment.

Project TEACH was awarded $500,000 from the Department of Education’s Fund for
the Improvement of Postsecondary Education (FIPSE) to disseminate the Green River
Project TEACH model. Project TEACH, a comprehensive program that prepares future
teachers in the areas of math and science, will be replicated at five partner community
colleges in Washington. These community colleges include Tacoma, Highline, Seattle
Central, Yakima, and Spokane. Project TEACH was also awarded $141,000 from the
Higher Education Coordinating Board to fund Project LINK. Project LINK builds on the
previous accomplishments of Project TEACH by expanding efforts to include teacher
preparation in the humanities area. For more information on Project TEACH, visit the
web site at www.projectteach.org.

UW Tacoma Pipeline FTEs. Green River was one of 12 community and technical
colleges in the state to receive additional full-time equivalent enrollments (FTEs) to
prepare students to transfer to the University of Washington Tacoma Technology Institute.
The State Board for Community and Technical
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Successful Merger of Student Services.
With the goal of greater efficiency, Student
Services was merged under the leadership of
David Wain Coon, new Dean of Student
Success. The reorganization was also an effort
to create more collaborative working
relationships with instruction to better
serve students.

The New Career Development &
Employment Services Center (CDESC).
The CDESC integrates four previously separate
entities: Student Employment, Cooperative
Education, Employment Security, and Career
Planning. The CDESC provides a compre-
hensive career services program that empowers
clients to develop the strong foundation needed
to self-manage their careers. CDESC services
are available to students, community
members, and employers.

Implementation of Academic
Standards Policy. Green River
implemented an academic standards policy
that requires students to maintain a
minimum 2.0 cumulative GPA to remain
in satisfactory academic standing.  The
goal of the new academic standards policy
is to ensure that students with academic
difficulties are made aware of the various
services provided to assist them at Green
River.  Students with less than a 2.0
cumulative GPA are strongly encouraged
to work with instructors, advisors, or other
staff to reevaluate their plan to achieve
their academic goals.

more

Highlights
Enhancements to Campus Services

■

■

■

College Integrity

New Ethics Policy. The Board of Trustees
adopted an ethics policy for all college
employees and officers.  The policy established
standards of conduct for employees
performing public duties. The college
distributed the new policy to all employees
and provided follow-up training for supervisors
in conjunction with the Washington State
Executive Ethics Committee.

Energy Conservation. As part of the
college's plan to conserve energy, the Facilities
Department and Parking & Security teamed
up to limit the amount of lighting in various
parking lots from midnight to 5 a.m. This
affected approximately 90 lights, averaging
150 watts each. The lighting for both the
entrance and exit to campus, as well as
walkway and safety lighting remains on
throughout the year for safety purposes.
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The Education & Training Center
Has New Name.  After extensive marketing
research, Skillstream was selected as the new
name for Green River’s satellite campus in
Kent, as it better reflects the breadth and
depth of services offered. Skillstream
specializes in building work force skills in
the areas of technology, fiber optics, business
and international business. For more inform-
ation visit www.skillstream.org.

Skillstream becomes a Cisco
Academy Training Center. Skillstream
was selected by Cisco Systems to be one of
20 sites in the United States to serve as a
Cisco Academy Training Center for Sponsored
Curriculum.  Skillstream trained the trainers
on Cisco's two new courses – UNIX,
sponsored by Sun Microsystems and
Fundamentals of Web Design, sponsored by
Adobe Systems. Cisco instructors from
Washington, Oregon, California, and as far
away as New York attended the summer
certification courses in order to deploy the
training at their local institutions.

project and created Faces of Green River. This project yielded an amazing collection of
photographs from students, staff, faculty and alumni that demonstrate our common threads
of humanity. To view the entries visit www.grcc.ctc.edu/faces/main.htm. If you are interested
in submitting your own piece of history, please contact the Foundation at (253) 288-3330.

Small Business Center. Established in fall 2000, Green River’s Small Business Assistance
Center is already improving the profitability of small businesses and stimulating economic
growth in the community. One-on-one free counseling is offered to owners in such areas as
business plan development, cash flow analysis and marketing strategies, and has helped
many new entrepreneurs stay in business or begin new ventures. The economic impact of the
Center includes over 521 hours of counseling, $1,267,000 generated in small business loans,
18 jobs saved, and 34 new jobs created. The Center, located in downtown Auburn, was made
possible by the continued support of the Herb Jones Foundation, the City of Auburn, the City
of Enumclaw, the Green River Community College Foundation, the Washington State Small
Business Development Center, and other local contributors.

New Initiatives at Enumclaw. The Center at Enumclaw began several new initiatives
this year, significantly increasing student and community traffic at the site. The highly
successful Academic Systems, a self-paced math learning lab, expanded to Enumclaw. A
citizen’s Center at Enumclaw Advisory Board was formed to advise the director in promoting
and developing educational opportunities. The Green River Small Business Assistance Center
established regular hours at the Center; and the Project TEACH program expanded to Enumclaw
last summer serving 27 youth participants, 17 tutors from Green River, Enumclaw High
School students, and para educators from the district.

Green River Community College

Puget Sound Blood Center’s Community Service Award. Green River was one
of five organizations to receive the Puget Sound Blood Center’s Community Service Award.
Green River established itself as the most successful community college blood drive program
in western Washington, registering over 450 donors per year, about 25% higher than any
other community college.

Relay for Life. Each year Green River staff and faculty participate in the Relay for Life
event to raise money to help find a cure for cancer. This year, thanks to campus support,
Green River was the top fund raising organization in Auburn, raising over $16,000.

Community Services
Faces of America Project. In fall 2000, Green River was
selected to participate in the "Faces of America" project sponsored
by the National Endowment of the Humanities. The college also
received funding from the Community College Humanities
Association and the Green River Community College Foundation.
Inspired by the project's vision and possibilities, Green River faculty
members, Jeff Clausen and Hank Galmish, took the lead on this



New Facilities
Performing Arts Building. The new
Performing Arts Center, approximately 12,500
square feet, will replace the existing building.
Once the new facility is completed, the old
facility will be demolished and a new
commons area will be created. Construction
is expected to begin in 2002 with occupancy
anticipated for 2003.

Student Housing. Green River has
embarked upon an exciting new project to
provide affordable student housing to the
student body.  In a recent feasibility study,
students overwhelmingly indicated a need for
and an interest in student housing. Based on
student input, the college will provide
furnished, garden style apartments with
private bedrooms. Such housing will provide
close, affordable living opportunities, as well
as create an environment for students to grow
both socially and culturally.

Welding Building. The welding facility
suffered some minor earthquake damage to
its roof. The welding classroom was
temporarily relocated across the trades
complex while the former complex was
structurally repaired. The existing roof was
lifted and ventilation systems were upgraded.
Today's facility features a brightly colored
interior, along with an upgraded air quality
system and safety features. Some of the
funding for the project was made possible
through FEMA.

Proposed Kennelly
Commons
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Changes to the Lindbloom Student Center.  Green River facilities staff remodeled
the first floor of the student center in order to accommodate the new Educational Planning
offices.  The new location was better suited for student access to advising services and houses
all Student Disability Support Services including a lab. The second floor of the student center
is currently under renovation.  Enrollment Services, including registration, admissions, and
records services, will move into their new location in early 2002.

Performing Arts
Building

■

■

■

■

Acquiring Additional Resources

■ Building a Formula for Success Campaign.  In 2000, the Green River Community
College Foundation set a goal to raise $3 million through its major gift campaign. The 
areas of emphasis for this multi-year campaign included books for the library, general 
technology and equipment, Project TEACH, and physical improvements to the campus. 
In the last 18 months, the Foundation successfully raised almost $850,000 toward its goal.

■ Employee Campaign.  Green River employees care about students and student success.
 In fact, this year, employees contributed more than $45,000 to the Foundation to support

the college and its students.

■ Scholarships.  During the 2000-01 academic year, the Foundation awarded 123 
academic, athletic, and childcare scholarships totaling more than $100,000.

■ Grants.  The Development Office worked with faculty and staff to prepare over 25
grant applications. As a result of these efforts, the college was awarded 13 grants
totaling over $2 million.

■ Total Giving.  The community provided tremendous support to the college through
the Foundation. During the 2000-01 academic year, the Foundation and Development 
Office raised $2.6 million to support student scholarships, campus programs, and
equipment needs.
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■

■

Global Perspectives
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Respect for Differences
Multicultural and Equity Council. The Multicultural
and Equity Council (MEC) is a team of students, staff, and
faculty who promote equity, tolerance and the celebration of
differences. MEC increased membership and developed sub-
committees to address the following diversity and equity
initiatives:  student advocacy, inclusive curriculum development,
cultural competency training in hiring, and campus climate
and events.

International Students Studying at Green River.
The number of international students at Green River is on
the rise. Spring 2001 brought a record number of international
students (nearly 500) representing countries from Albania to
Zimbabwe and 43 other countries in between.

Sister City Partnerships. Green River hosted a soccer
exchange with Castlereagh Borough of Northern Ireland this
summer in response to the cultural, economic, educational
and recreational exchange goals between the sister cities. The
exchange brought lasting impressions to the 18 student-
athletes from Castlereagh Borough. The students stayed in
dorms at Pacific Lutheran University, visited the main
attractions in Seattle, and celebrated their last night with an
American host family.

Study Abroad. Green River launched the Australia Study
Abroad program in winter 2001. This program enables students
to earn college credits in Humanities, History and Ecology
while studying in Melbourne, Australia. Twenty-eight students
participated in the program. Green River history instructor,
Bruce Haulman, served as faculty coordinator for the program.
Other study abroad opportunities at Green River include Costa
Rica, England, France, and Italy.

■

■

■

Recent Diversity Accomplishments

Student of Color Leadership Conference. The
Washington State Multicultural Student Services Director's
Council sponsors a leadership conference every year, which
focuses on student of color leadership and identity development.
Last year, MEC sponsored four students who returned to the
college to fill leadership positions.

New Student Association. The Gay/Straight Alliance was
formed by a core group of faculty, staff, and students with the
goal of promoting tolerance through knowledge. The GSA
serves as a bridge between the gay, lesbian, bisexual,
transgendered, and straight community at Green River.

Completion of Faculty Handbook for Working with
Students with Disabilities.  Faculty, students, and Disability
Support Services all have the same goal—to provide access
for students to be able to fully participate and compete on an
equal playing field in the classroom. The DSS Handbook
provides the faculty and staff tools to accomplish this task.
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For more information about the on-going

strategic planning efforts at Green River, please
contact the Office of Research and Planning at

(253) 833-9111, ext. 2569.

Green River is committed to the continuous improvement of teaching and learning.
Toward that end, faculty and administrators at the college identified core learning outcomes
that are vital to the success of all students. These outcomes are promoted across the
curriculum. While not every class incorporates all four campus-wide learning outcomes,
each class emphasizes at least one campus-wide outcome, as listed below:

Critical Thinking – Recognizing and using essential components of effective reasoning
to evaluate information and to improve the quality of individual thinking.

Quantitative and/or Symbolic Reasoning Skills – Accessing, evaluating, applying,
and translating quantitative and/or symbolic information from a variety of sources and
a variety of contexts.

Responsibility – Accepting responsibility for individual learning and actions.

Written Communications – Expressing thoughts, feelings, and ideas effectively and
clearly and making connections that create meaning for individuals and their peers.

Institutional Effectiveness

■ Green River served over 6,500 full-time equivalent students during the 2000-01
academic year.

■ Green River students earned nearly 1,200 degrees and certificates during the 2000-01
academic year.

■ Over 450 Green River students transferred to four-year public and private institutions
in Washington state.

■ Nearly 64% of Green River students transferring to the University of Washington in 1998 
earned a bachelor’s degree within three years.

■ Over 83% of professional and technical students who completed a program were employed
within nine months of graduation from Green River. These students earned a median 
wage of $13.43 per hour.

■ Over 46% of basic skills students demonstrated substantive skill gain as a result of their 
adult basic education or English as a Second Language instruction and high school 
equivalency (GED).

Campus-Wide Learning Outcomes


