
Green River College PRFR Report Appendix 2.B.2 
2.B.2 Within the context of its mission and values, the institution defines and actively
promotes an environment that supports independent thought in the pursuit and
dissemination of knowledge. It affirms the freedom of faculty, staff, administrators,
and students to share their scholarship and reasoned conclusions with others. While
the institution and individuals within the institution may hold to a particular personal,
social, or religious philosophy, its constituencies are intellectually free to test and
examine all knowledge and theories, thought, reason, and perspectives of truth.
Individuals within the institution allow others the freedom to do the same.
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Section 1: Affirmation of freedom of speech and expression to share their scholarship 
and reasoned conclusion with others 

o IN-6 Academic Freedom

Section 2: For faculty 

o 2025-28 CBA: Article XVI: Academic Freedom, Faculty Rights, And Intellectual
Property (page 111-113)

Section 3: For staff 

o IN-6 Academic Freedom

Section 4: For administrators 

o IN-6 Academic Freedom

Section 5: For students 

o Student Code of Conduct (Webpage)
o WAC 132J-126-050: Rule of Student Conduct- Statement of student rights

(webpage)
o Rule of Student conduct (PDF)

Section 6: IRB research processes 

o GA-15 Human Subjects Research Compliance
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IN-6 Academic Freedom 
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2025-28 CBA: Article XVI: Academic Freedom, Faculty 
Rights, And Intellectual Property (page 111-113) 
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Section M: Labor and Management Committee 

1. Purpose 
a. A Labor and Management Committee will be established and maintained. 
b. The role of the committee will be to review the status of the negotiated 

agreement, and to anticipate, prevent, and, when necessary, recommend the 
resolution of potential contractual problems. 

c. Committee meetings will be used for discussions and shared problem-solving 
only; the Committee shall have no authority to conduct any negotiations or to 
modify the provisions of this Agreement. 

d. It will also function as an oversight for Post-Tenure Review. 
i. For that function, see Article X, Section E of the contract. 

2. Composition of the Committee 
a. The committee will be composed of three faculty members chosen by the UF 

Board and three administrators chosen by the Employer. 
b. Two of the three members from each side will have participated as members of 

the bargaining team for the current contract, if possible. 
c. Each side will choose a member to act as Co-Chair. 
d. The members of the committee will participate in labor management committee 

training offered by the Washington State Public Employment Relaitons 
Commission (“PERC”). 

3. Scheduling of Meetings 
a. Either party may request a meeting of the Labor and Management Committee by 

sending a written request, including a description of the issue(s) to be addressed, 
to the other party. 

b. When requested, a Committee meeting will be scheduled at a mutually 
acceptable time and place. 

c. The Committee will meet once per quarter, excluding summer, if needed; 
additional meetings may be scheduled by mutual agreement. 

d. The Co-Chairs will develop an agenda for a meeting in advance of the meeting. 

ARTICLE XVI: ACADEMIC FREEDOM, FACULTY 

RIGHTS, AND INTELLECTUAL PROPERTY 

Section A: Statement of Academic Freedom and Faculty 

Rights 

This institution is based on the illimitable freedom of the human mind. Here, we are not afraid to 
follow truth wherever it may lead, or to tolerate error so long as reason is left free to combat it. 

To achieve this end, academic freedom is viewed as the freedom of speech guaranteed to all 
citizens by the First Amendment. Free inquiry and free discourse shall not be abridged, whether 
directly or indirectly, by statute or community pressure. 

We reaffirm our support of academic freedom because of a sense of obligation to the community, 
which uses or needs our services and because of our professional responsibility to free inquiry. 

Academic freedom implies the unconditional freedom of discussion in the classroom without 
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undue restraint to choose the method of instruction used in the classroom. Instructors must be 
encouraged and motivated to use this freedom to keep informed of contemporary truths in their 
fields of expertise, to maintain their skills in communication, and to develop alternative methods 
of instruction which meet the needs of students. Academic freedom must surely be a vital and 
legitimate concern of the faculty, students, administrators, and the Board of Trustees. 

Section B: Academic Freedoms and Rights 

1. Classroom Freedom 
a. An academic employee shall be free to determine on the basis of their special 

academic competence the content of their teaching and the conduct of their 
classes without undue restraint other than that required by the nature of the 
curriculum. 

b. Each individual's dignity and beliefs shall at all times be honored in that the right 
of both the student and the instructor to seek the truth, to reason, and to 
participate freely in discourse shall not be abridged in the course of that inquiry. 

2. Library Collection 
a. There shall be no censorship of library collections. 

3. Constitutional Freedom 
a. The academic employee's right as a citizen shall not be diminished or alienated 

as a result of employment or retention. 
4. Freedom of Association 

a. No academic employee shall be required to join or refrain from joining an 
organization as a condition of employment or retention. 

5. Freedom of Petition and Silence 
a. Individual faculty members and organizations shall not be denied the right to 

state or to refuse to state their views before any legislative, administrative, faculty 
or public body. 

b. As a responsibility of the special position as a member of the academic 
community, the faculty member who makes a public statement will assert 
whether or not they are an authorized spokesperson for Green River College. 

6. Additional Rights 
a. Additional rights of faculty members concerning tenure, a grievance procedure, 

and personal records are described in detail in the basic sections of the 
Agreement. 

Section C: Intellectual Property 

1. General Provisions 
a. This section describes the College’s policies and procedures for copyrightable 

educational materials and other intellectual properties. Its objectives are: 
i. To enable the College to foster free and creative expression and 

exchange of ideas and comment. 
ii. To establish principles for the equitable distribution of any income derived 

from copyrightable material produced by faculty. 
iii. To protect the College’s assets. 

b. Use of state resources for personal gain is prohibited, as provided by law. 
2. General Policy 

a. Ownership of all material objects and rights in the copyright will remain with the 
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creator unless the work is a work made for hire in the terminology of copyright 
law. 

3. Institutional Works and Personal Works 
a. Institutional works are those intellectual properties created by faculty members in 

the course of, and as a part of, the specific duties of contractual employment. 
i. The ownership of institutional works will vest in the College and be 

copyrighted or patented, if at all, in its name. 
b. Personal works are any intellectual properties created by faculty members that 

are not institutional works. 
i. All relevant Washington State Ethics Board rules apply. 
ii. The ownership of personal works will vest in the faculty member and be 

copyrighted and patented, if at all, in his or her name. 
4. Indeterminate Works 

a. If the distinction between products created as institutional works and those 
created as personal works remains unclear, the College agrees to notify all 
faculty members who intend to create such products that it is advisable to enter 
into a copyright agreement. 

b. The ownership, copyright and/or patent of such products will vest in the person 
designated by written agreement between the parties entered into prior to 
completion of production. 

c. In the event there is no such written agreement entered into, the ownership will 
vest in the College. 

5. Distribution of Material 
a. The College will not distribute any faculty copyrighted material without notification 

to 
the faculty member and the faculty member’s opportunity to object in writing. 

i. Such material includes, but is not limited to, audio and video recordings, 
print and digital documents, and course content. 

ARTICLE XVII: SCOPE OF AGREEMENT 

Section A: Preamble and Appendices – Integral Parts of 

Agreement 

The Preamble and Appendices hereof are integral parts of this Agreement and by this reference 
are incorporated herein. 

Section B: No Unilateral Reopening of Agreement 

There shall be no unilateral reopening of this Agreement by either party during the life thereof. 

Section C: Additional Revenues/Funds and Consultation with 

the Agent 

In the event the Employer receives unforeseen additional revenues or funds during the period of 
this Agreement, such additional revenues or funds will be distributed or allocated only after prior 
consultation with the Agent. 
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Student Code of Conduct (Webpage) 
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WAC 132J-126-050: Rule of Student Conduct- 
Statement of student rights (webpage) 
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Rule of Student conduct (PDF)  
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https://www.greenriver.edu/students/judicial-affairs/Student%20Conduct%20Code%2012.19.25.pdf
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2.B.2 EV.#6 / Section 6
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GA-15 Human Subjects Research Compliance 
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