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2.D.3 The institution adheres to clearly defined policies that prohibit conflicts of
interest on the part of members of the governing board(s), administration, faculty, and
staff.
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Chapter 42.52 RCW: ETHICS IN PUBLIC SERVICE 
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2025-2027 Washington Federal State Employees - 
Higher Education 

article 28 Privacy and Off-Duty Conduct (page 62) 
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27.2 Unauthorized Absence/Abandonment 
When an employee has been absent without authorized leave and has failed to contact the 
Employer for a period of three (3) consecutive days, the employee is presumed to have 
abandoned their position. The Employer will make a total of three (3) attempts, one (1) 
attempt each day, within the three (3) days of unauthorized absence to contact the employee 
at their contact phone number, and one (1) attempt calling the emergency contacts on file 
if provided, to determine the cause of the absence. The Employer may also request a 
welfare check. 

27.3 Notice of Separation 
When an employee’s abandonment is presumed in accordance with Section 27.2, above, 
the Employer will separate the employee by sending a separation notice to the employee 
by certified mail to the last known address of the employee. Such notice will include 
information regarding eligibility for continuation of medical benefits. 

27.4 Petition for Reinstatement 
An employee who has received a separation notice in accordance with Section 27.3, above, 
may petition the Employer in writing to consider reinstatement. The employee must 
provide proof that the absence was involuntary or unavoidable. The petition must be 
received by the Employer or postmarked within seven (7) calendar days after the separation 
notice was deposited in the United States mail. 

27.5 Grievability 
Denial of a petition for reinstatement is grievable. The grievance may not be based on 
information other than that shared with the Employer at the time of the petition for 
reinstatement. 

ARTICLE 28 
PRIVACY AND OFF-DUTY CONDUCT 

28.1 Employees have the right to confidentiality to the extent provided/allowed by law, related 
to their: 

A. Protected personnel issues; 
B. Protected personal and medical information; and  
C. Family members’ protected personal and medical information. 

 
The Employer, the Union and the employees will take appropriate steps to maintain such 
confidentiality. 

 
28.2 The off-duty activities of an employee may be grounds for disciplinary action if said 

activities are a conflict of interest as set forth in RCW 42.52, are detrimental to the 
employee’s work performance or the program of the college/district, or otherwise 
constitutes just cause. An employee will report all arrests and any court-imposed sanctions 
or conditions that affect their ability to perform assigned duties to the Human Resources 
Office or appointing authority within twenty-four (24) hours or prior to their scheduled 
work shift, whichever occurs first. 
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GA-23 Ethics - 10/17/2013 
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Faculty CBA - Green River College Agreement 

article XII: Termination Of Employment - Section B: 
Dismissal for Cause (page 92) 
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6. An arbitrator shall not have the authority to remand an issue back to the parties for 

negotiations as a part of any award. 

Section E: Appeal of Arbitration 

Petition by either party to a court of competent jurisdiction on any arbitration decision or award 

shall be based upon the following: 

1. The arbitrator exceeded jurisdiction or authority under this Agreement, practice and 

policies. 

2. The arbitrator's decision or award is based on an error of law. 

ARTICLE XII: TERMINATION OF EMPLOYMENT 

Section A: Dismissal Philosophy 

1. Both the Board of Trustees and the Agent subscribe to a policy of helping faculty 

members improve their performance and achieve success in fulfilling their job 

descriptions. 

2. Excluding instances involving reduction-in-force, as referenced in Article XIII, both 

parties agree that before instituting dismissal for cause proceedings, they will undertake 

every reasonable effort to assist faculty to eliminate deficiencies and to improve 

performance which otherwise might necessitate dismissal. 

3. In cases where a faculty member's performance is deficient, the appropriate 

administrator will provide early written notification of the specific nature of the 

deficiencies and will, in conjunction with the division, the Agent and other administrative 

personnel, provide counseling, guidance and assistance aimed at helping the faculty 

member eliminate deficiencies and achieve acceptable performance. 

4. This Article is not subject to the grievance procedure. 

Section B: Dismissal for Cause 

1. No tenured faculty member or probationary faculty members during the term of their 

probationary appointment shall be dismissed except for sufficient cause. 

2. Sufficient cause for dismissal shall include but not be limited to the following: 

a. Failure to fulfill job description. 

b. Incompetence in performance of job description. 

c. Repeated violation of published College operational procedures. 

d. Illegal conflict of interest. 

e. Aiding, abetting or participating in (RCW 28B.50.862): 

i. Any unlawful act of violence, 

ii. Any unlawful act resulting in destruction of College property, or 

iii. Any unlawful interference with the orderly conduct of the educational 

process. 

Section C: Procedures Governing Dismissal for Cause 

1. Informal Procedure for Dismissal (Not Reduction-In-Force) 

a. When the appropriate administrator receives or initiates a formal written 

complaint about a faculty member which may warrant dismissal, the 
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administrator shall inform that faculty member and the division chairperson. 

i. At this and all subsequent meetings, the charged faculty member may 

request a representative of the Agent to be present with the appropriate 

administrator and/or division chairperson. 

b. During this preliminary meeting, which shall be an information gathering session, 

an adjustment may be mutually agreed upon, at which time the case will be 

closed. 

c. If the case is not closed, but a formal dismissal hearing is not recommended: 

i. The areas of deficiency or areas covered by the complaint and suggested 

methods of improvement shall be stated in writing and a copy given to the 

faculty member at the initial meeting. 

ii. Attempts to eliminate the areas covered by the complaint shall be made 

by the division chairperson, appropriate administrator and the faculty 

member until resolved but not to exceed a period of six (6) consecutive 

contract months. 

iii. Meetings shall be held between the faculty member and appropriate 

administrator to assist the faculty member to resolve the areas of 

complaint as appropriate. 

iv. Recommendation shall then be made to the college President by the 

appropriate administrator. The recommendations shall provide for 

1. Dropping the charges or 

2. Holding a formal hearing for dismissal. 

v. The College President shall make a determination as to dropping the 

charges or dismissing the faculty member. 

2. Formal Procedures Relating to Dismissal of a Faculty Member 

a. After it is determined that dismissal proceedings should be initiated, the 

President shall specify the grounds constituting sufficient cause for dismissal, 

serve written notice of the cause(s) to the affected faculty member and provide 

copies to the Dismissal Review Committee and the Agent. 

b. Notice shall include: 

i. A statement of the time, place and nature of the hearing (at least 10 days 

shall elapse between the notice and the hearing); 

ii. A statement of the legal authority and jurisdiction under which the hearing 

is to be held; 

iii. A reference to the particular rules of the College that are involved; 

iv. A short and plain statement of the matters asserted. 

c. The affected faculty member shall have ten (10) days from the date of the notice 

of dismissal to make a written request for a hearing. 

i. If the affected faculty member does not request such a hearing from the 

President of the College within seven (7) days, the President will request 

a written determination from the faculty member as to whether the faculty 

member wishes to avail himself/herself of the right to a hearing. 

ii. If the faculty member fails to respond within ten (10) days provided 

herein, this failure to request a hearing shall constitute acceptance of 

dismissal and waiver of any right to a hearing. 

iii. The decision of a faculty member not to request a hearing shall be 

communicated by the President in writing to the Dismissal Review 
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Committee, the Agent and the Board of Trustees. 

3. Procedural Rights of Affected Faculty Members 

a. An affected faculty member who has requested a hearing shall be entitled to one 

(1) formal, contested case hearing pursuant to the Administrative Procedure Act, 

Chapter 

34.05 RCW, and shall have the following procedural rights. 

i. The right to confront and cross-examine adverse witnesses, provided 

that, when a witness cannot appear and compelling reasons therefore 

exist, the identity of the witness and a copy of the statement of the 

witness reduced to writing shall be disclosed to the faculty member at 

least ten (10) days prior to the hearing on the matter toward which the 

testimony of the witness is considered material. 

ii. The right to be free from compulsion to divulge information which the 

faculty member could not be compelled to divulge in a court of law. 

iii. The right to be heard in the faculty member’s own defense and to present 

witnesses, testimony, and evidence on all issues involved. 

iv. The right to the assistance of the Hearing Officer in securing the 

witnesses and evidence pursuant to Chapter 34.05 RCW. 

v. The right to counsel of the faculty member’s choosing to appear and act 

on 

behalf of the faculty member at the hearings. 

vi. The right to have witnesses sworn and testify under oath. 

4. Conduct of Formal Hearing 

a. Appointment of Hearing Officer 

i. Upon receipt of a request for a hearing from an affected faculty member, 

the President shall notify the Board of Trustees and request that the 

Board appoint an impartial and neutral Hearing Officer. 

ii. The Hearing Officer shall be a member in good standing of the 

Washington State Bar Association and shall not be an employee of the 

State of Washington nor any of its political subdivisions (with the 

exception of administrative law judges). 

iii. The Agent shall be consulted prior to the appointment of the Hearing 

Officer. 

b. Responsibilities of Hearing Officer 

i. It shall be the role of the impartial and neutral Hearing Officer to conduct 

the hearing in accordance with RCW 34.05 and this Agreement. 

ii. The duties of the Hearing Officer include: 

1. Administering oaths and affirmations, examining witnesses and 

receiving evidence; and no person shall be compelled to divulge 

information which they could not be compelled to divulge in a 

court of law; 

2. Issuing subpoenas; 

3. Taking or causing depositions to be taken; 

4. Regulating the course of the hearing; 

5. Holding conferences for the settlement or simplification of the 

issues by consent of the parties; 

6. Disposing of procedural requests or similar matters; 

7. Making all rulings regarding the evidentiary issues presented 
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during the course of the Dismissal Review Committee hearings; 

8. Appointing a court reporter, who shall operate at the direction of 

the Hearing Officer and shall record all testimony, receive all 

documents and other evidence introduced during the course of 

the hearing, and record any other matters related to the hearing 

as directed by the Hearing Officer; 

9. Assisting the Dismissal Review Committee in the conduct of its 

responsibilities; 

10. Allowing the Dismissal Review Committee to hear testimony from 

all interested parties, including but not limited to faculty members 

and students, and reviewing any evidence offered by same; 

11. Preparing proposed findings of fact and conclusions of law and a 

recommended decision. As soon as reasonably practicable, but in 

no event longer than thirty (30) days after the conclusion of the 

formal hearing, the written recommendation of the Hearing Officer 

will be presented to the President, Dismissal Review Committee, 

affected faculty member, the Agent and the Board of Trustees. 

The Dismissal Review Committee's recommendation shall 

become part of the official Hearing Officer's record at the time 

both recommendations are sent to the Board of Trustees; 

12. Being responsible for preparing and assembling a record for 

review by the Board of Trustees which shall include: 

a. All pleadings, motions and rulings; 

b. All evidence received or considered; 

c. A statement of any matters officially noticed; 

d. All questions and offers of proof, objections, and rulings 

thereon; 

e. Proposed findings, conclusions of law, and recommended 

decisions; 

f. A copy of the recommendations of the Dismissal Review 

Committee; 

13. Ensuring that a transcription of the hearing is made and that a 

copy of the record or any part thereof is transcribed and furnished 

to any party to the hearing upon request and payment of costs; 

14. Deciding, with advice from the Dismissal Review Committee, 

whether the hearing shall be open to the educational community 

or whether particular persons shall be permitted or excluded from 

attendance. 

c. Responsibilities of Dismissal Review Committee 

i. The responsibilities of the committee shall be 

1. To receive guidance from the Hearing Officer regarding the 

conduct of its responsibilities; 

2. To review the case of the proposed dismissal; 

3. To attend the hearing and, at the discretion of the Hearing Officer, 

call and/or examine any witnesses; 

4. To hear testimony from all interested parties (including but not 

limited to other faculty members and students) and to review any 
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evidence offered by same; 

5. To arrive at its recommendations in conference on the basis of 

the hearing. As soon as reasonably practicable, but in no event 

longer than thirty (30) days after the conclusion of the formal 

hearing, a copy of the written recommendations of the committee 

will be presented to the Hearing Officer, the affected faculty 

member, the President, the Board and the Agent. 

5. Final Decision by the Board of Trustees 

a. The case shall be reviewed by the Board of Trustees as follows: 

i. Board review shall be based on the record of the hearing; 

ii. The final decision to dismiss or not to dismiss shall rest, with respect to 

both the facts and the decision, with the Board of Trustees after giving 

reasonable consideration to the recommendations of the Dismissal 

Review Committee and the Hearing Officer. 

1. The Dismissal Review Committee's recommendations and the 

findings, conclusions and recommended decision of the Hearing 

Officer shall be advisory only and in no respect binding in fact or 

law upon the decision maker, the Board of Trustees. 

iii. The Board of Trustees shall, within a reasonable time following the 

conclusion of its review, notify the charged faculty member in writing of its 

final decision and the effective date of dismissal. 

6. Effective Date of Dismissal 

a. The effective date of a dismissal for sufficient cause shall be such date 

subsequent to notification of the Board's final written decision as determined at 

the discretion of the Board of Trustees. 

7. Appeal from Final Decision 

a. Pursuant to RCW 34.05 as now existing or hereafter amended, any party shall 

have the right to appeal the final decision of the Board of Trustees within thirty 

(30) days after service of that decision. 

b. The filing of an appeal shall not stay enforcement of the decision of the Board. 

8. Suspension 

a. Suspension by the President during the administrative proceedings (prior to the 

final decision of the Board of Trustees) is justified if immediate harm to the 

affected faculty member or others is threatened by continuance of the faculty 

member. 

b. Any such suspension shall be with pay. 

9. Publicity 

a. Except for such simple announcements as may be required covering the time of 

the hearing and similar matters, no public statements about the case shall be 

made by the faculty member, the Dismissal Review Committee, administrative 

officers, the Agent or the Board of Trustees until all administrative proceedings 

have been completed. 

10. Dismissal Review Committee Composition 

a. The Dismissal Review Committee shall be comprised as follows: 

i. One (1) member and one (1) alternate to be chosen by the college 

president at the discretion of the college president. 

ii. Four (4) full-time faculty members and four (4) alternates to be elected by 
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the full-time faculty acting as a body. 

1. Consistent with 10.a.v. below, this election shall take place on or 

before the 15th of October each year. 

iii. One (1) full-time student and one (1) alternate chosen by the Student 

Association. 

iv. The counsel for the charged faculty member(s) may challenge for cause 

the membership of the Dismissal Review Committee. 

1. Challenge for cause shall be determined by the Hearing Officer 

except for physical incapacity to serve on the committee which 

will be considered just cause for not serving. 

2. In the event of a challenge the applicable alternate will replace the 

individual(s). 

v. Terms of office for elected faculty members and alternates shall be 

determined by the Agent. 

vi. In no case shall a member of the committee sit in judgment of their own 

case, or the case of their spouse. 

11. Time Limits 

a. The term "days" as used in this section refers to calendar days. 

b. In computing any time prescribed or allowed, the day of the act or event from 

which the designated period of time begins to run shall not be included. 

c. If the last day of the period of time is a Saturday, a Sunday or a legal holiday, the 

period runs until the end of the next day which is neither a Saturday, a Sunday, 

nor a legal holiday. 

12. Special Provision 

a. Upon written mutual consent between the affected faculty member and the 

Board of Trustees, appeal right outlined in Article XII (Termination of 

Employment), Section C may be waived in favor of final and binding arbitration 

with the American Arbitration Association. 

ARTICLE XIII: REDUCTION-IN-FORCE 

Section A: Reduction-in-Force 

1. Definition 

a. Reduction-In-Force shall be defined as any of the following: 

i. Emergency reduction-in-force as defined in RCW 28B.50.873. 22 

ii. Institutional lack of funds. 

iii. Program termination or program reduction. 

2. Grievance Exemption 

a. This Article (except Section D, 1, c) is not subject to the grievance procedure. 

Section B: Preliminary Procedures 

1. Program Termination or Program Reduction Preliminary Procedures 

a. Prior to initiation of reduction-in-force for reason A. 1., a., iii., above, a Program 

Review study and a Program Viability study shall have been conducted under 

the oversight of the Instructional Council. 

b. The Instructional Council shall provide a recommendation to the Vice President 
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